Janeen Bryant
EXECUTIVE LEADERSHIP SUMMARY

Based in North Carolina, Janeen is a leading community engagement
advocate and catalyst for building organizational capacity, an
inter-sectional educator, facilitator and nonprofit leader. Presents
nationally on topics ranging from authentic community building, creating
relationships across difference, attracting new audiences, empathy in
museums and critical conversations for internal development. Known
widely as a strategic facilitator and trainer, she designs differentiated
curriculum and experiential learning activities to make social change
history relevant and accessible to any learner.

KEY EXPERIENCE
Principal Consultant & Founder Facilitate Movement, LLC
2014-Current
Community-centered education through collaborative process
development. Specialization in proactive strategies guiding institutions to
address shifting demographics with responsive leadership that strengthens
long-term vision, cultural competency, and empathy.
● Provide remote and on-site project planning, community engagement and
leadership development services for museums, small businesses, and
nonprofits
 ● Specializing in intercultural communication, inclusion and equity in design
for long term audience engagement

Regional Director, South Leadership for Educational Equity (2015-16)
Managed Leadership and Design teams of 3 to 10 people for Charlotte,
Memphis, Jacksonville and Mississippi

● Created, designed and implemented differentiated projects. Topics ranged
from Restorative Justice, Equity in Elected Leadership, Social Entrepreneurship,
and Nonprofit Management.
● Directed the growth of LEE services in three additional U.S. regions; and the
protection and expansion of the LEE brand in those regions

VP, Education, Levine Museum of the New South (2009-2015)
As a part of senior leadership team set vision and priorities for
programmatic offerings aligned with a variety of exhibition and community
projects
● Spearheaded community, regional and national partnerships in the pursuit
of Museum mission including more than 50 collaborations
● Created, facilitated and evaluated dialogue programs on and off-site
● Built and sustained authentic relationships with community stakeholders on
initiatives such as LGBTQ Perspectives on Equality, Destination Freedom: Civil
Rights Then and Now, and Latino New South Project

Lead Teacher, Teach For America Briarwood Academy (2004-2007)
Supervised; received STAR Teacher accreditation for individual classroom
and grade level gains of 1.5 years growth for all students through
implementation of a rigorous academic curriculum

● Utilized Adaptive Leadership Training and Model
● Supervised team of five veteran and new teachers
● Served as liaison between school personnel and Spanish-speaking parents

